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Welcome New August Associates 
Michael  A., Johnathan A., Peter A., Leon A., Daniel A., Leith A., Elizabeth 
B., Ethan B., David B., Leandra B., Bradley B., Justin B., Tyler B., Daniel 
B., Raymond B., Tateana B., Terminca B., Thomas B., Tracy B., Robert C., 
Shawndrea C., Cornelio C., Robert C., Tim C., Tanaya C., Makylela C., 
David C., Celina C., Dalisa C., Ciara C., Jacob C., Ronald C., Jesse C., 
Shanon C., Alicia D., Banker D., William D., Quentin D., Jasmin D., Peter 
D. Terry D., Douglas D., Gary D., Reginald D., Landers D., Omar E., 
Alexandra F., Shamar F., Jeffery F., Felicity G., Brian G., Summer G., 
Shanae G., Ashley G., DaRon G., Gregory G., Nicholas G., Kelly G., 
Connie G., Jill H., Kristy H., Mark H., Blake H., Jerrold H., David H., 
Fenndher H., James H., Jerry H., Jarquise H., Darnell H.., Anthony H., 
Irene H., Tiffani H., Donnell H., De'Mahn J., Kaylee J., Tyler J., Donald J., 
Terrell J., Linaya J., Ann K., Shane K., Henry K., Bobbie K., Zachary K., 
Ryan K., Brian K., Kevin K., ShawnL., Shawn L., Anthony L., Jennifer L., 
Caleb L., Sarah L., Janasia L., Shericka L., Shawn L., Michael L., Logan 
M., Trevor M., Alyssia M., Roselee M., Alex M., Markus M., Linsey M., 
Jennifer M., Rocky M., Derick M., Robert M., Logan M., Berbin N., Dan N., 
Christopher N., Louis N., MiTaya O., Wade O., Joanna O., David O., Doyle 
O., Nicholas P., Peter P., John P., Amanda P., Carl P., Kevin P., Dequindra 
P., Tolin P., David Q., JDorian R., Benjamin R., China R., Alexis R., Nicole 
R., Jarod R., Kimberley R., Brandi S., Crystal S., Sandy S., Kevin S., 
Michael S., Adam S., Stephen S., Cory S., Daniel S., Marisa S., Nikita S., 
Shamari S., Mark S., Paris S., Cetoria S., Robert S., Heather S., Craig S., 
Nicklas S., Tyquandra T., Ryan T., Bionca T., August T., Earnest T., Adrian 
T., Tim U., Cody V., Sophia W., Daniel W., Unique W., Gary W., Keith W., 
Kiara W., Alex W., Craig W., Asha W., Dessai W., Jean W., David W., 
Derek W., Kendall W., Alexa W., Karen W., Stephen W., Shane Y., Leeann 
Y., Thomas Z., Michael Z.  

  

September Associate Birthdays on Assignment 
Jerrold H.- 9/2, Kyle G.- 9/4, John D.- 9/8, Brandon S.- 9/8, Margaret C.- 
9/8, Charles E.- 9/12, Mohamadi K.- 9/12, Gary D.- 9/14, John A.- 9/21, 
Landers D.- 9/22, Tyler K.- 9/24, Nate L.- 9/24, Amanda S.- 9/25, Andrea 
G.- 9/26, Geniene C.- 9/29, Steve T- 9/30 

  

August Associate of the Month 
Express Howell/Brighton recognizes an "Associate of the Month" and 
rewards a $25 gift card. The criteria would be for the Associate to have 
excellent attendance and work performance as well as positive feedback 
received from supervisors or managers. This month's recipient is  
Shannon I.   Thank you for doing an excellent job and representing 
Express Employment! 

  

August Associate Referral Bonus 
When a current Express Associate refers someone to Express and they 
complete the interview process, their name will go into a drawing for a $50 
Gift Card!  It's important the referred candidate provide the full name of the 
Express Associate when scheduling the interview and during the interview 
process. The winner of this month's drawing is Justin J. for 
referring Shane K. 

  

Peggy, Chris, Julie, Beth, Carrie, Terra, Dio, Nikki, Jessica, Colby, 
Ann, Leanne , Alex & Jeff  
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Check out the Express 
Howell/Brighton website at 
www.expresspros.com/HowellMI 
Reminder to stay in touch with Express 
regarding your employment needs. Check 
your voicemail and email messages often 
and inform Express of any changes. Call or 
email Express once a week with your work 
availability! If you are no longer looking for 
employment, please contact us or reply to 
this email.    
 

  

Job Situation Survey: 
Express Employment conducted a survey on Associate views of the 
current employment situation.  The state of Michigan is at a 17 year low 
with unemployment rates below 4%.  Below are the following results: 
"My job situation is..." 
A.  better then it's been in years (have a great job) - 18% 
B.  about the same (satisfied with my job) - 55% 
C.  worse (not working or unhappy with current job) - 27% 

   

 

How to Tell Your Interviewer You Were Fired:  
The interview is going great-you ace every question, have a great rapport with the interviewer, and are pretty much 
perfect for the job. But then, your prospective employer asks about your last position and why you weren't there very 
long. Memories of a company shakeup and a newly minted (but hardly qualified) boss showing you the door flash 
through your mind. Yeah, you were fired. But does the interviewer really need to know that? The answer is YES. If you 
lie, it's going to come up eventually. They might ask for a reference. Or that lie could lead to six or seven more. And 
that's not how you want to start a new job. Now that you know you have to tell your interviewer you were fired, how do 
you go about doing that? 
 
Accept That You Were Fired 
You were fired. It happens. The first step of telling any future interviewer you were fired is accepting it yourself.  Being 
able to view that event objectively, not subjectively. Realize that, in all likelihood, nobody was out to get you. Whether it 
was a mismatch of personalities that led to a less than stellar workplace environment or the simple fact that you didn't 
yet have the skills for the job. Regardless of reason, the important thing is that you're okay with it. You don't want to go 
into interviews complaining about how terrible your boss was or how nobody liked you. That makes you look like a 
drama-prone employee. Plus, if you complain about your last boss, how does your interviewer know you won't end up 
whining about them in the future? Settle your emotions so that you can talk calmly about your firing 
without all of that emotional baggage. 
 
Focus on What You Learned 
Most interviewers don't want to hear complaints about your previous boss. They want to hear about how the firing 
affected you as an employee. Which means you should focus on what you learned from the event. Make sure to portray 
yourself in a positive light. If you were fired for your workplace behavior, you should have made changes. Maybe you 
learned that the company culture wasn't for you, or you weren't right for the night shift. Just make sure that you learned 
something, and that you're a stronger job candidate because of it. Turn your firing into a good thing, something that 
highlights newfound strengths. 
 
Just Tell Them 
Be confident and honest. Those are qualities most everyone can agree are great to have in a candidate. Interviewers 
know acknowledging you were fired isn't easy. But doing so demonstrates your character. So just tell them. Let them 
know what you learned, how you're a better employee, and avoid mentioning anything negative about your previous 
boss. The thing is, the person who's sitting in front of the interviewer now isn't the same you who was fired from your 
previous job. You're different. You've learned things. Show your potential employer that. 
 
 
This article brought to you by Express Movin' On Up Newsletter  

  

Direct Deposit & Money Network Card 
Express Employment offers two options to receive your paycheck -  Direct Deposit or a Money Network Card. Forms are 
available to sign up for Direct Deposit or visit our office to pick up a Money Network Card. Activation of Direct Deposit 
may take a few weeks depending on your bank being able to verify your bank account.  The Money Network Card is 
issued funds the next pay period.  
 
Online Paycheck Website 
Express has made it more convenient for you to retrieve, review and print your paycheck stubs through our online 
service!   Associates will need their social security number and Express employee ID number which can be found on 
your paycheck stub beginning 2470-.  Go directly to the website and register by visiting 
https://workforce.expresspros.com/ and save in Favorites.  Paycheck stubs will no longer be printed for Associates. 
 

http://www.expresspros.com/HowellMI
http://blog.expresspros.com/movinonup/2014/08/3-tips-for-recovering-from-being-fired.html
http://blog.expresspros.com/movinonup/2007/09/5-reasons-compl.html
http://blog.expresspros.com/movinonup/2017/03/spring-forward-how-to-build-interview-confidence.html
http://blog.expresspros.com/movinonup/
http://blog.expresspros.com/movinonup/
https://workforce.expresspros.com/


Failure to Adhere to Attendance Policy  
If you do not provide Express with at least a two (2) day advance notice before ending your assignment you will no 
longer be considered eligible for future placement by Express. You also agree to be paid minimum wage for any 
remaining unpaid hours from the work week. This adjustment will be made on your final payroll check from Express.  

 
Calling In Late or Absent or Scheduling Time Off 
You must call Express at (517) 546-5627 24/7 and your assigned company attendance line at least two (2) hours prior to 
the start of your day or shift if you are going to be late or will not be able to go to work due to illness or injury. Failure to 
call in prior to the two (2) hour period will be considered an unexcused absence. The following information needs to be 
provided when calling in: 1.) Your first and last name 2.) Company and/or department you are working in 3.) Reason for 
absence or tardy 4.) Normal arrival time. Also, Express is your employer and will approve any time off before 
approaching your company.  Failure to do so could result in an unapproved absence.  Our office has 24 hour voicemail 
so call immediately and/or send an email to this email address. 
 
Job Assignment Ends 
If a job assignment ends and Express did not contact you first to end the position but you were released by the client, 
call Express immediately.   Failure to call within 48 hours of the end of the assignment (and every 7 days thereafter) is 
considered job abandonment. Unemployment benefits may be denied in some states. To ensure your active status when 
not on assignment, call in / email your availability weekly (every 7 days) as mandated by state law.   
Stated in Express Employment Handbook  

 

Cleary University Grant Program 

Express-Howell/Brighton and Cleary University have joined to offer 20% discount to all eligible employees and employee 
dependents of Express Employment Professionals Inc. This grant will include all Cleary University undergraduate, 
graduate, certificate and review programs taken for academic credit at all campus locations. Cleary University offers 
degrees and programs in over twenty business related areas. These degrees and programs include Associate, BBA, BS 
and MBA degrees as well as Certificate and Professional Review programs. Contact Express for more information. 

  

Holiday Eligibility  
Express recognizes six paid holidays per year (New Year's Day, Memorial Day, Independence Day, Labor Day, 
Thanksgiving Day & Christmas Day). Associates qualify for holiday pay if; 1) they work 500 hours (excluding overtime) in 
16 consecutive weeks ending one full week prior to the holiday week; 2) they are on assignment the week of the holiday; 
and 3) they've worked the scheduled workday before and after the holiday. 
 

Essential StaffCare Benefits 
Through our managing partner, Essential StaffCare, Express can offer medical, dental, vision, short term and term life 
benefits to our Associates. These plans are offered during the interview process for the Associate to take home and 
review. Once an Associate is placed on an assignment, it takes a pay period to activate coverage and may take another 
pay period or two for the deduction to take effect.  Associates have 30 days after starting an assignment to make any 
changes, additions or deletions to their coverage by calling (866) 798-0803.   

  

Express Howell/Brighton Website & Social Media 
Check out the Express Howell/Brighton website at www.Expresspros.com/HowellMI   a daily basis to see the latest 
news, "Immediate Needs" job postings, newsletters, upcoming events and staff information.  Use our website to indicate 
your availability and any changes in your contact information.  Follow Express Howell/Brighton staff on Facebook, 
Twitter and Linked In by joining our groups and sharing the opportunity with friends & family.  

  

 

 
  

Express Employment T-Shirts Available for Work or Home 
Order your Express T-shift that can be worn while on an assignment or at home when relaxing.  Sizes available in 
Medium, Large & XLarge for $4.00 each and 2XLarge for $5.00 each.  Payroll deductions available for Associates on an 
assignment.  Some shirt sizes available in our Express office.  Stop by to pick yours' up today! 
 

http://expresspros.com/HowellMI/


 

Veteran Friendly Employer 
We are proud to announce that Express Employment Howell-Brighton has been recognized as a Bronze Level Veteran 
Friendly employer.  This means we've made a commitment to employ Veterans and their spouses with skills earned in 
the service that's transferrable to local companies.  Please contact us with any questions how we can assist with 
documentation and transcripts you made need.  Year to date, we have placed 25 veterans on an Express Assignment. 

  

Express Howell/Brighton "Hot Job" Postings 
If you or anyone you know has these skills, please contact Express: 

 Website Administrator - Brighton 

 CNC Operators / 2nd Shift - Brighton 

 CDL- A Driver - Wixom 

 Auto Body Paint Tech - Brighton 

 Janitor - Brighton 

  

 

  

   

 


